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POLICY 

Corporate Sponsorship 

The Library will accept corporate sponsorships of its mission when the corporate sponsorship: 

• primarily benefits the Library’s users 
• advances the library’s mission and is deemed appropriate and compatible with the 

policies of the Library Board 
• enhances the Library’s capacity to achieve its goals and fulfill its mandate to the 

community 
• allows equity of access to library services and does not give unfair advantage to, or 

cause discrimination against, sectors of the community 
• protects the principle of intellectual freedom 
• prohibits sponsors from influencing staff advice or the selection or recommendations of 

library materials 
• prohibits the requirement that the Library endorse products or services 

All partnerships are subject to the approval of the Library Board. 

A corporate partnership is either an informal or formal agreement designed to benefit both the Library 
and its partners.  If deemed appropriate, a formal agreement outlining the respective responsibilities 
and benefits to each partner will be negotiated.  The agreement will specify the duration and the terms 
of termination.  

Corporate sponsorship may include cash, in-kind contributions, a donation of goods and services, and/or 
enhancements to events, programs, activities and services to the community.  Corporate sponsors may 
be allowed to display their corporate names and/or logo as long as the name/logo does not have 
prominence over the Library name and/or logo. 

A corporate sponsorship is a contracted arrangement between the Library and an organization, designed 
to benefit both parties.  This policy does not apply to:  

Philanthropic gifts or donations  

Grants or funds obtained from other levels of government  

A philanthropic gift or donation is an arrangement where a donor contributes cash and/or in-kind goods 
or services to the Library without expectation or requirement of a reciprocal benefit.  

Naming Rights 

The Library Board shall have sole responsibility for naming or renaming the library facility and/or 
subunits of the facility.  Naming opportunities within a facility may include such areas as meeting rooms, 
special use areas, collections and equipment.   
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A naming opportunity can be offered to an individual, foundation or corporation in recognition of 
outstanding contributions that are consistent with the nature and mission of the library.  Any Trustee, 
staff member or citizen of Greendale may nominate a library supporter for special recognition.  In such a 
case, the Library Board will evaluate the appropriateness of such a nomination and determine the 
proper recognition.   

A naming opportunity can be offered to an individual, foundation or corporation in recognition of 
substantial funding for the library and its programs.  Donors seeking such opportunities will have the 
choice of (a) honoring a leading community figure or local hero, or (b) requesting that either they or 
another individual or entity of their choice be recognized.  

When a gift or pledge is appropriately committed to the Greendale Public Library Foundation, Inc., with 
a request for naming rights, the Foundation shall notify the Library Board through the Library Director of 
the terms of the commitment and request approval. 

If the facility is to be named after a person, that person shall be of exemplary moral character; have 
made an outstanding contribution to librarianship, literature, or the world of ideas; have displayed 
outstanding leadership; or be a person of historical significance.  If the nominee is an employee or a 
Library Board member, a nomination will be considered by the Library Board no less than three years 
following the retirement of the employee or Board member.  In the case of the death of an employee or 
Library Board member, present or former, a nomination will be considered by the Library Board no less 
than one year after the date of death. 

Naming opportunities do not extend beyond the useful life of the spaces or facilities within which they 
are located. A named area within a facility shall bear a commemorative plaque citing the significant role 
of the donor or library supporter. The library will provide plaques or other commemorative. 
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